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[bookmark: _ye7dwqje6ovs]Equal Opportunities Policy
[bookmark: _o2kwc3axepno]Relevant Health and Social Care Standards
· 1.1 I am accepted and valued whatever my needs, ability, gender, age, faith, mental health status, race, background or sexual orientation.
· 1.6 I get the most out of life because the people and the organisation who support and care for me have an enabling attitude and believe in my potential.
· 3.12 I can understand the people who support and care for me when they communicate with me.

Policy Statement and Legal Framework
Stramash is committed to promoting equality, diversity and inclusion in all areas of its work.
In accordance with the The Equality Act (2010)[footnoteRef:0] , it is unlawful to discriminate against an individual on the grounds of race or ethnicity, disability, gender, sexual orientation, age, religion or belief. Stramash will exercise due regard to the need to: [0:  The Equality Act (2010) UK Legislation] 

· Eliminate unlawful discrimination, harassment and victimisation
· Advance equality of opportunity
· Foster good relations between individuals and groups
This commitment applies to both direct and indirect discrimination.
[bookmark: _xtnctl2p47ww]Children’s Experience
All children attending Stramash will be respected as individuals, and their abilities, interests and potential will be recognised, valued and nurtured.
Activities and experiences will be planned and delivered in a way that ensures all children have equal access and opportunity to participate. This includes ensuring that:
· No activities are restricted on the basis of gender, race or background
· Children are not excluded due to additional needs or disabilities

Staff will build positive, respectful relationships with children that reflect and celebrate their individuality, culture and personal circumstances. Communication with and about children will always be respectful, inclusive and strengths-based.
Where possible, Stramash will meet the individual needs of children by providing additional support, such as language interpretation, educational support or physical adaptations to the environment. Further guidance is available in Stramash’s Additional Needs Policy.
Stramash values learning from its community. Where children and families celebrate festivals or significant events in their home life, staff will work in partnership with them to share and celebrate these experiences within the setting in an inclusive and respectful way.
[bookmark: _wneyn6bnhznx]Families’ Experience
Stramash welcomes and values the involvement of all parents and carers. We respect the diversity of families, including differences in language, culture, structure and life experience.
Stramash will:
· Ensure systems are in place to support access for parents and carers with physical disabilities
· Use interpreters, signers or alternative communication methods where language, hearing or speech barriers exist
· Use a variety of communication approaches to ensure information is accessible to all families

We will support parents with limited literacy skills in a sensitive and dignified manner to ensure they can fully understand and engage with written information and forms.
Where possible, translations will be provided, including translated welcome packs in key languages spoken within the setting. In appropriate and non-confidential situations, parents who share a common home language may be invited to support communication where this is suitable and agreed.
Meetings will be offered at varied times, locations and in different formats to enable all families to attend, contribute and have equal opportunities to be involved in the life of the setting.
[bookmark: _6osqdmnuidpn]Staff Experience
Stramash is committed to fair and objective decision-making in recruitment, selection, promotion, training and access to benefits. All decisions will be made without unlawful discrimination.
All job applicants, staff, volunteers and third-party workers will be treated fairly and with respect. Where appropriate, recruitment materials may be provided in languages other than English to support access within the local community.
Stramash will proactively seek to minimise any barriers staff may experience due to disability. Appropriate support and reasonable adjustments will be made wherever possible to enable staff to work safely and effectively.
Stramash operates clear Bullying and Whistleblowing policies to support staff who may experience or witness direct or indirect discrimination and wish to raise concerns.
Further information on Equal Opportunities is available in the Staff Handbook.
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